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‘SCOPE Eminence Awards’, @gr 372t &, 9”a & s & Public
Sector Enterprises & Hgcdqul NG d SAIAAT Pl 39T
el & 3c8d gl 39 Q&R ARG H, Public Sector Fraternity
& Y G HGEA & g IUTEAT g, HST dgd THeoldl & &
el

T QEPR, 3cqsedl & [Affiedd AT 9 HATUROT 3qafeeal iR
fafIse e & fov Yo U Sa g1 3afeiv, 3eT & J@ef
REHR o3t & giiéew s 2 g

HAS g ST THeoldl §o & T Aol &9 &l ARG & &,
Department of Public Enterprises &I 3f#ar gidr 81 sae foru, #
foa o #4A, A deher Ty S G2r DPE & qft &&F & axgar
X gl

$H a1 ¥ # wenfdd gs g T dgeld U Enterprise Performance
Eco-system & @Y SCOPE Eminence Awards Scheme T
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JH-gg THAT I A1 g1 Enterprises & holistic evaluation & &3
ITATH Agcaqul & Sd gl Social, Economic, Environmental,
Technological d&T Ethical, T parameters W 3<ST Y& T
Ush 3TO enterprise &I Ygdlel &ldl &, U 3T enterprise-leader
$r faAvar gidr &1 # WA enterprises & AT enterprise-leaders
AT AT T AT

SCOPE cdarT sustainable development, corporate governance,
corporate social responsibility 2T innovation S® 3fae TATAT
W IS e & ot REPR Ueld aad I Alsfar, werfa 3R
fgera & 9fd ¥AT Tfeehor &1 IR=T &l gl U8 TIeehIvT &
HJER, 30 Yellel &l WcHIgd sl & FATH T H AUGAT il
&l

A Sa T ¥ B Adew & @ deun aur e
leadership &I #AIAT & 8 SCOPE Awards & 3{Talslsl &l Teh
TWEAT WRT & g1 30 WRT &I, 5 AT & AT, 3@ Fgld &
forw & SCOPE &hr TRgT St gl

SCOPE Eminence Awards & fauiaes #Asa & 37eI8], AR &
HAYD AT wararefer, A LUy, ST U 3 HoEdl o fsqatdn
AR GEI-95T & 91y [EHR [a9ansit &1 og+ [Har g1 38 fav #
qft T¥sT afAfa T aUgar S g

Sfaar 3R goorr,

TarefieTdr & 91 ¥, Public Sector, 3« @ 3k grAoes
HATAA HT Tah ATFAATell ATETH T@T &1 Public Sector Enterprises
o 3figefeor, A i & oo, aAfas 3 3R aqfad

Page 2 of 2



g A T IMURMem IR &1 Y §AT & F@1Y, S
enterprises &7 [dehrd g3T, 3o1H dgelld 8 3T TSR R FATS
&I Public Sector Enterprises & 319eT0 $fY scoll| I8 Gl &hr ard
¢ T 37 @l aRadel & o9 gderfeeh &1 & 36TA, 39 UG
A, NF qUT TSI 8T I UIod el H FAgedqur A s
T &

AN §aram 31 § f& Revenue 3R Profit & #Hgcdqul financial
parameters 9T Public Sector Enterprises & faRax warfa &r g1
s ¥ Ig TOse giar ¢ foh dia-dtars & 318 Central Public
Sector Enterprises, profit making &l Uoo & aui & R
Public Sector Enterprises @I Central Exchequer &I I &8
AT &gl g1 Moo @ees & Central Public Sector Enterprises @&
net-profit # ¢ 9gd 330+ IV g5 81 30 YR, FHd Fame,
WHR o Al 3¢TAT A St fAder fhw § 3 omsrerdl aRoma
fAea ® 81 3% 3k oy aeee & 3remEn, s 3gAr ganT
dgferd 3R gaEEae) Qe & qraf@edr & 7 &, IsdT et #
gafa @ a1 gl dasiias 3GTAT Hr HfAST R IARiee Fi
d®@d gU Ig weal §aur 39 & & Public Sector Enterprises
are catalysts of growth and pillars of prosperity for the nation

and its people.

So1 3¢THAT @ governance 3R transparency & 3feish 37T models
AR examples S&gd fhu &1 AN Ig AR @A g &
Aot 819 & 3¢IH 379« empowerment &7 TAdHYUT IUANT HT
W® ¢ dur I e & AR 3R aeee ¢ ® 8
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HcATANR HART & AT v f&em # CPSEs weraermelr s{fFe
8T W €1 ‘Make-in-India’ & IsET 3fHAT # I Agca ol A9IE
¢ W} & T 3Icuea-eTHaT & 9 #  Public  Sector
Enterprises TRIEIT YIH X I8 &l 39 TS H, Defence Sector
F #H AV 3Iear@ AT AR IHTRAA Y, 3Tdharg & Aeey
ATadT T AT &1 T TaOH 3T g1 58 TRAAT | 3T
fShIAT I ASC I & FY-FIY, AR W gH & g Hl
RE ARH F EIT IAT| IMHA-dR AHE U g ¥ ARd A
fAaffa Air Defence Control and Reporting System = 3ge& &THdT
@ gR=g fgarl sa@ system & fAAOT #  Public Sector
Enterprises &1 #fA®T & &1 Ig Public Sector Fraternity & forw
9w a1 &1 a1 &1 USET gIem A Self-reliant innovation T
AR $I gl g3 deheilehl HcATAATT H Hdolioleh 3GITAN ol
JeeeT ey g3 gl Agriculture, Mining and Exploration,
Manufacturing, Processing and Generation d2T Services @&
FAgcaquT &F #H Public Sector Enterprises & 3cdd Hgcdqul
qfFwr s g1 Taed IR meAfAeRar & fAgued, Public
Sector Enterprises &I HA-AF @ ol oY & HFAE 3 drell
AT I GIHAT HId H Fdolioleh &1 & 3¢IAT o Fad 37Iof
ARTeT fear &1 IE FET ST Hhal g & competitive gy & ITY-
1Y, TESH 3¢TA ASE FAAR H AT & AT 37 ded @ &
3R T 5 e I3 god Lav

Sfaar 3R oo,

Women Led Development &I AT ST §ART IS UTATHRATN
A & U gl Outstanding Women Leadership Award & GART
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women professionals &I Ficdlled I & I & ol SCOPE
T delr o Tgam fr ST g8 wA g RAT o &3 A 3ruel
Ugd §oll & fAU AR @ e gAlfddr ST @rHear Hie
usdr 81 3EfAU, TS REHR YT H dlell women leaders &
H fIAY gadr AT gl ofhed, women leaders &1 3= women
leaders & JoleTl el T T F 3R Igad T ST g1 3T & Tl
e R AfFaat & 3§ G & @Y HE deer gem fF

Excellence is gender neutral. Women leaders can compete for

excellence without any special weightage or category. Individual
Leadership Excellence Award category & 3T women
professionals @I commendation plaque 9ei7 fhar aar g1 &
3T AT g T Hfasy A 378 Award UGl leh 3efchl JRIAT &
AT GFATT a1 Swer| 3reT AfGT, a8l 6T el ST Foiat
el AT W gl 9 T&I 394 AT 3@ Y1 e W g AR
oidcd Ul Y T &l

a¥ 2047 d& [Of@d 9RA &1 AT &S F TET T8 Al 9Ied
e H CPSEs &1 HAgcaqul A gdlll CPSEs HHGH & 319
et Terat & & e @A g B 3mues @sf vy ase-fAAtor &
fav gafia g, 3 gt w7 AfAear W meRa g qur
gl g Hageaehedr 3R gAr-dar & aRka gef|

A faad § 6 #RA & AR e AGrRIfed aelled &
Public Sector Fraternity &I fauiaer s{fFer t@afrl & @efr Central
Public Sector Enterprises & Ta01H $asT T HITARHAT Ll

&l
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TgdIc!
T el

ol ARA!

Page 6 of 2



